
SCHOOL AGE CHILD CARE: Before and After School Group Lead
FLSA Status: Hourly  Rate of Pay: $16.25-$16.40                                          
Status: Part Time  Reports to: Site SACC Director

Watertown Family YMCA is looking for individuals interested in work as Group Leads in our AM/PM School Aged Child 
Care (SACC) programs. SACC is held in many school districts in Je�erson County and YMCA Facilities. Wage is based on 
experience and education. If you are interested in making a di�erence in the lives of children, please apply for this 
position.
 
POSITION SUMMARY: This position supports the work of the Y, a leading nonprofit, charitable organization committed 
to strengthening community through youth development, healthy living, and social responsibility. The Group Lead at the 
YMCA SACC program maintains a supportive, positive atmosphere that welcomes and respects all individuals, promotes 
the potential of all youth, and provides a quality experience to both youth and their families.
 
OUR CULTURE: Our mission and core values are brought to life by our culture. In the Y, we strive to live our cause of 
strengthening communities with purpose and intentionality every day. We are welcoming: we are open to all. We are a 
place where you can belong and become. We are genuine: we value you and embrace your individuality. We are hopeful: 
we believe in you and your potential to become a catalyst in the world. We are nurturing: we support you in your journey 
to develop your full potential. We are determined: above all else, we are on a relentless quest to make our community 
stronger beginning with you.
 
ESSENTIAL FUNCTIONS:
 1.  Supervises a group of children and program activities.
 2.  Follows all policies, procedures, and standards as established by the law or the Y (e.g., safety or emergency   
  procedures, behavior guidance strategies, child abuse prevention policies); makes ADA accommodations where  
  appropriate; maintains the program site, equipment, and required program records.
 3.  Nurtures children through purposeful programming; plans activities that are intended to achieve program goals  
  and outcomes, are culturally relevant, are developmentally appropriate, and are consistent with the Y’s values.
 4.  Creates a positive rapport and shared interest with all youth; models relationship-building skills in all interactions.
 5. Provides opportunities for youth to lead, problem-solve, and make decisions and choices within the program and  
  provides daily opportunities for youth to reflect on and respond to their experiences.
 6. Provides and welcomes ongoing dialogue with parents and caregivers about their child’s needs and progress;  
  connects families to the Y. 
 7. Attends and participates in program activities, sta� meetings, and sta� training.
 8. Performs other duties as assigned.

LEADERSHIP COMPETENCIES:
 • Communication & Influence
 •  Developing Self & Others
 • Program/Project Management

QUALIFICATIONS:
 • High school diploma or equivalent; one year or more of college preferred.
 •  Meets minimum age standards as established by state law and/or the Y.
 •  CPR, First Aid, and AED certifications required (Will train with-in 90 days)
 •  Child Abuse Prevention training required within 30 days of hire.
 •  Previous experience working with children preferred.
 •  Previous experience working with diverse populations.
 •  Ability to develop positive, authentic relationships with people from di�erent backgrounds.
 •  Commitment to inclusion and compliance with the Americans with Disabilities Act (ADA).

WORK ENVIRONMENT & PHYSICAL DEMANDS:
 •  The physical demands described here are representative of those that must be met by an employee to successfully  
  perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with  
  disabilities to perform the essential functions.
 •  Ability to plan, lead, and participate in program activities in a variety of indoor and/or outdoor settings.

Please forward resumes to Christine Adams, Cadams@nnyymca.org

HELP SHAPE THE FUTURE
OF YOUR COMMUNITY

JOIN OUR 
FAMILY 
TODAY!

R1_102025



SCHOOL AGE CHILD CARE: Before and After School Group Leader / Substitute
FLSA Status: Hourly  Rate of Pay: $16.25-$16.40                                          
Status: Part Time  Reports to: Site SACC Director

Watertown Family YMCA is looking for individuals interested in work as Group Leads in our AM/PM School Aged Child 
Care (SACC) programs. SACC is held in many school districts in Je�erson County and YMCA Facilities. Wage is based on 
experience and education. If you are interested in making a di�erence in the lives of children, please apply for this 
position.
 
POSITION SUMMARY: This position supports the work of the Y, a leading nonprofit, charitable organization committed 
to strengthening community through youth development, healthy living, and social responsibility. The Group Lead at the 
YMCA SACC program maintains a supportive, positive atmosphere that welcomes and respects all individuals, promotes 
the potential of all youth, and provides a quality experience to both youth and their families.
 
OUR CULTURE: Our mission and core values are brought to life by our culture. In the Y, we strive to live our cause of 
strengthening communities with purpose and intentionality every day. We are welcoming: we are open to all. We are a 
place where you can belong and become. We are genuine: we value you and embrace your individuality. We are hopeful: 
we believe in you and your potential to become a catalyst in the world. We are nurturing: we support you in your journey 
to develop your full potential. We are determined: above all else, we are on a relentless quest to make our community 
stronger beginning with you.
 
ESSENTIAL FUNCTIONS:
 1.  Supervises a group of children and program activities.
 2.  Cover sta� approved vacations, requested time o�, and call-o�s at other SACC programs
 3.  Follows all policies, procedures, and standards as established by the law or the Y (e.g., safety or emergency   
  procedures, behavior guidance strategies, child abuse prevention policies); makes ADA accommodations where  
  appropriate; maintains the program site, equipment, and required program records.
 4.  Nurtures children through purposeful programming; plans activities that are intended to achieve program goals  
  and outcomes, are culturally relevant, are developmentally appropriate, and are consistent with the Y’s values.
 5.  Creates a positive rapport and shared interest with all youth; models relationship-building skills in all interactions.
 6. Provides opportunities for youth to lead, problem-solve, and make decisions and choices within the program and  
  provides daily opportunities for youth to reflect on and respond to their experiences.
 7. Provides and welcomes ongoing dialogue with parents and caregivers about their child’s needs and progress;  
  connects families to the Y. 
 8. Attends and participates in program activities, sta� meetings, and sta� training.
 9. Performs other duties as assigned.

LEADERSHIP COMPETENCIES:
 • Communication & Influence
 •  Developing Self & Others
 • Program/Project Management

QUALIFICATIONS:
 • High school diploma or equivalent; one year or more of college preferred.
 •  Meets minimum age standards as established by state law and/or the Y.
 •  CPR, First Aid, and AED certifications required (Will train with-in 90 days)
 •  Child Abuse Prevention training required within 30 days of hire.
 •  Previous experience working with children preferred.
 •  Previous experience working with diverse populations.
 •  Ability to develop positive, authentic relationships with people from di�erent backgrounds.
 •  Commitment to inclusion and compliance with the Americans with Disabilities Act (ADA).

WORK ENVIRONMENT & PHYSICAL DEMANDS:
 •  The physical demands described here are representative of those that must be met by an employee to successfully  
  perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with  
  disabilities to perform the essential functions.
 •  Ability to plan, lead, and participate in program activities in a variety of indoor and/or outdoor settings.

Please forward resumes to Christine Adams, Cadams@nnyymca.org

HELP SHAPE THE FUTURE
OF YOUR COMMUNITY

JOIN OUR 
FAMILY 
TODAY!
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SCHOOL AGE CHILD CARE: Site Supervisor
FLSA Status: Hourly  Rate of Pay: $16.70-$17.00                                          
Status: Part Time  Reports to: Site SACC Director

Watertown Family YMCA is looking for individuals interested in work as a Site Supervisor for our School Aged Child Care 
(SACC) programs. SACC is held in many school districts in Je�erson County and YMCA Facilities. Wage is based on 
experience and education. If you are interested in making a di�erence in the lives of children, please apply for this 
position.
 
POSITION SUMMARY: This position supports the work of the Y, a leading nonprofit, charitable organization committed 
to strengthening community through youth development, healthy living, and social responsibility. The Group Lead at the 
YMCA SACC program maintains a supportive, positive atmosphere that welcomes and respects all individuals, promotes 
the potential of all youth, and provides a quality experience to both youth and their families.
 
OUR CULTURE: Our mission and core values are brought to life by our culture. In the Y, we strive to live our cause of 
strengthening communities with purpose and intentionality every day. We are welcoming: we are open to all. We are a 
place where you can belong and become. We are genuine: we value you and embrace your individuality. We are hopeful: 
we believe in you and your potential to become a catalyst in the world. We are nurturing: we support you in your journey 
to develop your full potential. We are determined: above all else, we are on a relentless quest to make our community 
stronger beginning with you.
 
ESSENTIAL FUNCTIONS:
 1. On-site sta� supervision
 2. Maintain regulatory compliance with OCFS
 3. Primary Parental and Guardian communications
 4. Weekly food pick up for super snacks
 5. Attendance of monthly meeting, Supervisor Director meeting.

LEADERSHIP COMPETENCIES:
 • Communication & Influence
 •  Developing Self & Others
 • Program/Project Management

QUALIFICATIONS:
 • Working on an Associate’s Degree in Child Development, Elementary Education, Physical Education, Recreation or  
  a related field.
 • Two years direct experience working with children under the age of 13 years, including at least one year in a   
  supervisory capacity in a child care program or related field.
 • School Age Child Care Credential or other o�ce recognized credential specific to the school-age developmental  
  period.
 •  Meets minimum age standards as established by state law and/or the Y.
 •  CPR, First Aid, and AED certifications required (Will train with-in 90 days)
 •  Child Abuse Prevention training required within 30 days of hire.
 •  Previous experience working with diverse populations.
 •  Ability to develop positive, authentic relationships with people from di�erent backgrounds.
 •  Commitment to inclusion and compliance with the Americans with Disabilities Act (ADA).

WORK ENVIRONMENT & PHYSICAL DEMANDS:
 •  The physical demands described here are representative of those that must be met by an employee to successfully  
  perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with  
  disabilities to perform the essential functions.
 •  Ability to plan, lead, and participate in program activities in a variety of indoor and/or outdoor settings.

Please forward resumes to Christine Adams, Cadams@nnyymca.org
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SCHOOL AGE CHILD CARE:  Site Director
FLSA Status: Hourly  Rate of Pay: $17.00-$17.45                         
Status: Part Time  Reports to: SACC Director 

Watertown Family YMCA is looking for individuals interested in work as a Site Director for our School Aged Child Care 
(SACC) programs. SACC is held in many school districts in Je�erson County and YMCA Facilities. Wage is based on 
experience and education. If you are interested in making a di�erence in the lives of children, please apply for this 
position.
 
POSITION SUMMARY: This position supports the work of the Y, a leading nonprofit, charitable organization committed 
to strengthening community through youth development, healthy living, and social responsibility. The Group Lead at the 
YMCA SACC program maintains a supportive, positive atmosphere that welcomes and respects all individuals, promotes 
the potential of all youth, and provides a quality experience to both youth and their families.
 
OUR CULTURE: Our mission and core values are brought to life by our culture. In the Y, we strive to live our cause of 
strengthening communities with purpose and intentionality every day. We are welcoming: we are open to all. We are a 
place where you can belong and become. We are genuine: we value you and embrace your individuality. We are hopeful: 
we believe in you and your potential to become a catalyst in the world. We are nurturing: we support you in your journey 
to develop your full potential. We are determined: above all else, we are on a relentless quest to make our community 
stronger beginning with you.
 
ESSENTIAL FUNCTIONS:
 1. On-site sta� supervision
 2. Maintain regulatory compliance with OCFS
 3. Primary Parental and Guardian communications
 4. Weekly food pick up for super snacks
 5. Attendance of monthly meeting, Supervisor Director meeting.

LEADERSHIP COMPETENCIES:
 • Communication & Influence
 •  Developing Self & Others
 • Program/Project Management

QUALIFICATIONS:
 • Working on an Associate’s Degree in Child Development, Elementary Education, Physical Education, Recreation or  
  a related field and having earned 18 credits toward a child care field.
 • Two years direct experience working with children under the age of 13 years, including at least one year in a   
  supervisory capacity in a child care program or related field.
 • School Age Child Care Credential or other o�ce recognized credential specific to the school-age developmental  
  period.
 •  Meets minimum age standards as established by state law and/or the Y.
 •  CPR, First Aid, and AED certifications required (Will train with-in 90 days).      
 •  Child Abuse Prevention training required within 30 days of hire.
 •  Previous experience working with diverse populations.
 •  Ability to develop positive, authentic relationships with people from di�erent backgrounds.
 •  Commitment to inclusion and compliance with the Americans with Disabilities Act (ADA).

WORK ENVIRONMENT & PHYSICAL DEMANDS:
 •  The physical demands described here are representative of those that must be met by an employee to successfully  
  perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with  
  disabilities to perform the essential functions.
 •  Ability to plan, lead, and participate in program activities in a variety of indoor and/or outdoor settings.

Please forward resumes to Christine Adams, Cadams@nnyymca.org
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SCHOOL AGE CHILD CARE: Multi-Site Director
FLSA Status: Hourly  Rate of Pay: $17.45-$18.60                                     
Status: Part Time  Reports to: SACC Director  

Watertown Family YMCA is looking for individuals interested in work as a Multi-Site Director for our School Aged Child 
Care (SACC) programs. SACC is held in many school districts in Je�erson County and YMCA Facilities. Wage is based on 
experience and education. If you are interested in making a di�erence in the lives of children, please apply for this 
position.
 
POSITION SUMMARY: This position supports the work of the Y, a leading nonprofit, charitable organization committed 
to strengthening community through youth development, healthy living, and social responsibility. The Group Lead at the 
YMCA SACC program maintains a supportive, positive atmosphere that welcomes and respects all individuals, promotes 
the potential of all youth, and provides a quality experience to both youth and their families.
 
OUR CULTURE: Our mission and core values are brought to life by our culture. In the Y, we strive to live our cause of 
strengthening communities with purpose and intentionality every day. We are welcoming: we are open to all. We are a 
place where you can belong and become. We are genuine: we value you and embrace your individuality. We are hopeful: 
we believe in you and your potential to become a catalyst in the world. We are nurturing: we support you in your journey 
to develop your full potential. We are determined: above all else, we are on a relentless quest to make our community 
stronger beginning with you.
 
ESSENTIAL FUNCTIONS:
 1. On-site sta� supervision
 2. Maintain regulatory compliance with OCFS
 3. Primary Parental and Guardian communications
 4. Weekly food pick up for super snacks
 5. Attendance of monthly meeting, Supervisor Director meeting.
 6.  Travel to four Je�erson County schools on a set schedule
  to supervise and mentor site teams.

LEADERSHIP COMPETENCIES:
 • Communication & Influence
 •  Developing Self & Others
 • Program/Project Management

QUALIFICATIONS:
 • Working on an Associate’s Degree in Child Development, Elementary Education, Physical Education, Recreation or  
  a related field and having earned 18 credits toward a child care field.
 • Two years direct experience working with children under the age of 13 years, including at least one year in a   
  supervisory capacity in a child care program or related field.
 • School Age Child Care Credential or other o�ce recognized credential specific to the school-age developmental  
  period.
 •  Meets minimum age standards as established by state law and/or the Y.
 •  CPR, First Aid, and AED certifications required (Will train with-in 90 days)
 •  Child Abuse Prevention training required within 30 days of hire.
 •  Previous experience working with diverse populations.
 •  Ability to develop positive, authentic relationships with people from di�erent backgrounds.
 •  Commitment to inclusion and compliance with the Americans with Disabilities Act (ADA).

WORK ENVIRONMENT & PHYSICAL DEMANDS:
 •  The physical demands described here are representative of those that must be met by an employee to successfully  
  perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with  
  disabilities to perform the essential functions.
 •  Ability to plan, lead, and participate in program activities in a variety of indoor and/or outdoor settings.

Please forward resumes to Christine Adams, Cadams@nnyymca.org

HELP SHAPE THE FUTURE
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TODAY!
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